
  
 
Participants: employees from 3 high schools                            

The traced variables: emotional burnout (Maslach burnout inventory), perceived self-efficacy (self-efficacy scale), 

dimensions of the quality of life (ShortForm 36 questionnaire-SF36), work ability (Work ability index-WAI), together 

with demographics (age, seniority as an employee in the unit, gender, type of residence, level of education, and 

income), and 10 occupational stressors. 

RESULTS:   from a total of 392 employees,  62.2% filled in the questionnaire;  

The burnout syndrome: 76.63% of the respondents had low scores and 22.95% average scores;   

In each of the 3 high schools: 
- those who presented low burnout scores: burnout scores correlated significantly negatively with:  

- the perceived self-efficacy in all 3 high schools (p = 0.014 in high school no. 1; p <0.001 in the other two high   
schools) 

- WAI only in two of the three surveyed high schools.  
- those who presented average burnout scores: no significant correlations between the burnout scores and perceived 
self-efficacy or WAI in employees in any of the 3 high schools. 
 
The burnout score correlated significantly: 

- negatively with the following dimensions of the quality of life: physical functioning, physical role functioning, 
emotional role functioning, vitality, mental health, social role functioning, general health perceptions.  

- positively in all the 3 high schools with the following occupational stressors:  earnings, increased responsibility 
of the job, risk of illness and injury at work, communication with other employees, tasks, and work schedule.  

 

 

 

 

 

 

 

 

 

 

 

Fig. Significant correlations between the traced variables 

References: [1] Baban, A., 
Schwarzer, R., Jerusalem, M. 
(1996). General Self-Efficacy 
Scale. Retrieved at 27.03.2020 from: http://userpage.fu-berlin.de/~health/rumania.htm 
[2] Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change. Psychological Review, 84, 191-215 
[3] Maslach, C., Jackson, S.E, & Leiter, M.P. (1996). "MBI: The Maslach Burnout Inventory: Manual" . Palo Alto: Consulting Psychologists Press. 
Avalaible at URL: https://www.researchgate.net/publication/277816643_The_Maslach_Burnout_Inventory_Manual, (cited at 30.10.2017) 
[4] Maslach, C., & Jackson, S.E. (1981). "The measurement of experienced burnout". Journal of Occupational Behaviour. 2: 99-113. doi: 
10.1002/job.4030020205. 
[5] Preda, V. R. (2010). Effects of stress and coping strategies on teachers and pupils, [PhD Thesis], Babes Bolyai University, Faculty of Psychology 
and Education Sciences 
[6] Schwarzer R. et all. (2002). Is General Self-Efficacy a Universal Construct?. European Journal of Psychological Assessment, Vol. 18, Issue 3, 
pp. 242–251 
[7] Tuomi K,  Ilmarinen J,  Jahkola A,  Katajarinne L,  Tulkki A. (1998). Work Ability Index, 2nd revised ed. Helsinki Finnish Institute of Occupational 
Health    
[8] Zwart BCH, et al.( 2009). The effects of work-related and individual factors on the Work Ability Index: a systematic review, Occupational and 
Environmental Medicine ;66:211-220 

Correlations of Emotional Burnout with Self-Efficacy, Quality of Life, 
and Work Ability in Pre-University Employees   

 

Dorin-Gheorghe Triff1, Anișoara Pop2, Mușata Bocoș3 

 

Quality of 

life 

emotional 

burnout 

Demographics:  
age,  
seniority as an 
employee in 
the unit, 
 gender, 
 type of 
residence,  
level of 
education,  
income 
 

perceived  

self-efficacy 

Work 

ability 

Occupational 

stressors 

CONCLUSIONS 

The association of 
perceived self-efficacy 
in each high school 
only for groups with low 
burnout scores and the 
lack of this association 
in groups with average 
burnout scores, as well 
as different 
associations 
depending on the 
school unit among the 
studied variables, 
shows the complexity 
of individual and 
organisational factors 
involved, but also their 
importance.  

 

 

Early diagnosis of emotional burnout is crucial as underlined by the significant negative 

association of the burnout score in all the 3 high schools with both the dimensions of the 

quality of life and perceived self-efficacy as well as with most of the studied occupational 

stressors. 


