
 

HED4609 

One Province, Two Education Models: 
Employers’ Views of Graduates Produced by Both Conventional 

and Chinese- Foreign Universities in Guangdong Province, China 
 

Wong Wei Chin1, Wang Xun2, Jing Yanan3 

 
BNU-HKBU United International College, China1, 2, 3 

 

Abstract 
Presently, there are nine Chinese-Foreign universities marked with “legal person status (法人资格 in 

Chinese)” by the Ministry of Education of the People’s Republic of China. These nine higher education 
institutions are the leading Chinese-Foreign universities in China, of which four of them are located in 
Guangdong province. By 2019, Chinese-Foreign universities in Guangdong province had produced 
eleven cohorts of graduates. It has been suggested in recent studies that, on average, these 
graduates enjoy a relatively higher salary in the first year of their employment compared to those who 
graduated from conventional Chinese universities. Does this imply that Chinese employers tend to 
value graduates produced by the Chinese-Foreign universities over those from conventional Chinese 
universities? Have the qualities sought in potential employees changed among Chinese employers? 
While the objectives of Chinese-Foreign universities have been understood as a more 
internationalized higher education institutions, little work has been published to address whether 
internationalized Chinese-Foreign universities give an education that is more relevant to society and 
industrial needs in Mainland China. In the eyes of Chinese employers, what are the qualities and skills 
of employees they are currently looking for in China's labor market? To answer the questions 
mentioned above, a survey with 100 first-line recruiters from 30 different industries in Guangdong 
province, China, has been conducted and examined in this paper. 
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Chinese-Foreign universities have been a popular trend of internationalization in Mainland China since 
the 1990s [1]. According to the Interim Provisions for Chinese-Foreign Cooperation in Running 
Schools enacted in 1995, legal person status is granted to establish cooperative educational 
institutions independently, and the granted institution shall assume the responsibility of running 
education independently [2]. In 2003, the promulgation of the “Regulations of the People's Republic of 
China on Chinese-Foreign Cooperation in Running Schools” continuously granted Chinese-Foreign 
universities with legal person status to set up an independent board of trustees or board of directors 
[3]. Hence, this type of international higher education cooperation, as argued by Jane Knight, allows a 
high level of autonomy to the co-developed institution since the institution will not operate as a satellite 
branch of its parent institutions [4]. Currently, nine Chinese-Foreign universities marked with legal 
person status have been established across Mainland China, including University of Nottingham 
Ningbo China, Xi'an Jiaotong-Liverpool University, New York University, Shanghai, Duke Kunshan 
University, Wenzhou-Kean University, Beijing Normal University-Hong Kong Baptist University, United 
International College (BNU-HKBU UIC), Chinese University of Hong Kong, Shenzhen, Guangdong 
Technion-Israel Institute of Technology, and Shenzhen Moscow State University-Beijing Institute of 
Technology University, of which the latter four are located within Guangdong province. In addition to 
the four Chinese-Foreign universities, 61 conventional Chinese universities are located in Guangdong 
province [5]. 

 
In 2019, there were 1,858 and 256,930 bachelor’s degree holders graduated respectively from 
Chinese-Foreign universities and conventional Chinese universities in Guangdong province [6]. 
Recent studies have indicated that, despite being smaller in number, fresh graduates from Chinese- 
Foreign universities earn 77 per cent higher on average in the first year of employment compared to 
those of conventional Chinese universities [7]. What kinds of qualities and skills of fresh graduates are 
presently more valued by Chinese employers? Does this also reflect that there has been a change of 
personal qualities sought by Chinese employers while recruiting their potential employees? Moreover, 
is there any tendency to show that fresh graduates produced by Chinese-Foreign universities 
generally deserve and enjoy a higher starting salary concerning the English training and academic 
strength they attained? In order to answer the questions mentioned above, a survey was conducted 
during the “2020 Guangdong Province Recruitment Fair for Fresh Graduate and Urgently-
Needed.  
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Talents” hosted by BNU-HKBU UIC on October 13, 2019. Through distributing questionnaires at the 
venue, more than one hundred opinions have been collected. 

 

In the survey, our respondents are coming from 105 companies in different cities within Guangdong 
province, including Shenzhen, Guangzhou, Zhuhai, Zhongshan, Dongguan, Shaoguan, Enping, 
Jiangmen, Taishan, Kaiping, and Qingyuan. These companies belong to 30 industries, of which the 
most significant group comprises companies from the manufacturing industry (25%). It is followed by 
education (9%), information technology (8%), electronics (7%), new resources and new materials 
(6%), and retailing services (6%). Most of the respondents have engaged in the fresh graduates’ 
recruitment process in the previous one to ten years, and over 50 per cent of them have accumulated 
at least five years' working experience as front-line recruiters for their companies. 

 
According to the responses we collected, there are six qualities of competent fresh graduates hugely 
anticipated by the majority of Chinese employers, in which the most anticipated one is the ability to 
learn. Figure 1 below shows that 84 per cent of respondents prefer candidates possessing this 
characteristic. This figure also tells us that the second most anticipated working quality is a strong 
sense of responsibility (81%), following by adaptability (78%) and self-motivation (62%). Besides, 
results suggest that Chinese employers in the present time are looking for candidates with high 
passion for the industry or profession of which they are applying (57%). Chinese employers seek 
honest candidates, especially individuals who possess strong moral principles and personal integrity 
(52%). 

 

Figure 1: Specific qualities of fresh graduates favored by Chinese employers. 
 

By comparing the surveys of personal qualities on fresh graduates we collected since October 2019 
with the previous surveys, there is a significant change occurring in the recruitment plan among some 
Chinese employers in Mainland China. Chinese scholars have begun their studies on the same 
subject since the beginning of the twenty-first century. For instance, Peking University conducted its 
nationwide survey on fresh graduates' employment and recruitment strength in the job market, 
respectively, in 2003 and 2005. These previous studies show that most Chinese employers have not 
yet anticipated the personal qualities of each fresh graduate. Personal qualities, as we mentioned 
earlier (i.e., ability to learn), a strong sense of responsibility, adaptation, self-motivation, passion, and 
honesty, were not required in the workplace back in 15 years ago. Instead, Chinese employers were 
usually looking for potential candidates based on their academic performance, particularly the scores 
each candidate attained in his/her grade point average (GPA) [6]. A Chinese survey conducted in  
2007 indicates that active participation in extra curriculum activities and volunteering social works and 
services would increase students’ competitiveness in the Chinese job market after graduation [8]. As  
in 2013, a survey further indicated that there had been an evident tendency among Chinese  
employers to recruit fresh graduates who engaged actively in student leadership and organizations  
like sports clubs and other social work and services [9] [10]. Such changes have marked an increasing 
preference among Chinese employers toward the personal qualities of fresh graduates. Chinese 
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employers have seen student participation in student clubs and activities as a reference to measure 
strong leadership and desirable personal qualities. At the same time, some scholars also inferred that 
fresh graduates equipped with such abilities are more likely to receive a higher starting salary in their 
first job [11]. 

 
Inspired by the precious Chinese studies, it is crucial to examine further whether higher starting 
salaries among fresh graduates from Chinese-Foreign universities are attributed to their strong 
personal qualities shaped by the international learning curriculum and English speaking environment. 
In this paper, our respondents were asked to consider and compare nine personal qualities of fresh 
graduates from Chinese-Foreign universities with the conventional Chinese universities in China (see 
Table 1 and Figure 2 below). In general, our respondents can be divided into two groups: Group A and 
B. Group A includes 51 respondents who used to recruit fresh graduates from both types of the 
university. Group B, on the contrary, are 53 respondents who used to recruit fresh graduates only from 
conventional Chinese universities in the past, of which last October was their first time to recruit 
potential fresh graduates from a Chinese-Foreign University, BNU-HKBU UIC. We discovered that 88 
per cent of Group A recruiters were aware of the differences between students trained by Chinese- 
Foreign universities and conventional Chinese universities. Referring to Figure 2, 56 per cent of these 
respondents consider fresh graduates produced by Chinese-Foreign universities more confident than 
their counterparts trained in the current Chinese educational context. 

 
Meanwhile, the respondents also generally believe that the students trained by Chinese-Foreign 
universities are more creative (40%) and show more diversified personalities (36%) than the fresh 
graduates from conventional Chinese speaking universities. However, only a small number of 
recruiters in Group A think that fresh graduates trained by Chinese-Foreign universities have stronger 
self-motivation (20%) and leadership potential (7%) than the students in conventional Chinese 
universities. In this sense, it can be inferred that Chinese employers have seen the Chinese-Foreign 
university graduates’ as less motivated or less competent candidates for the current Chinese 
workplaces. 

 
Table 1: Personal qualities of fresh graduates. 

 

Figure 2: Group A recruiters' observation of the personal qualities of fresh graduates. 
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In order to obtain how far the recruitment experiences have affected the Chinese employers' 
expectations concerning the personal qualities of fresh graduates from Chinese-Foreign universities, 
Figure 3 below compares Group A's and Group B's expectations of the nine personal qualities listed in 
Table 1. As illustrated in Figure 3, recruiters in Group A tend to anticipate more qualities concerning 
self-motivation (bar 8) and leadership potential (bar 5) among the fresh graduates produced by 
Chinese-Foreign universities compared to those in Group B. AFigure 3 also demonstrates that the 
majority of Group B's recruiters prefer to hire fresh graduates from conventional Chinese universities 
since they have less experience in recruiting fresh graduates at Chinese-Foreign universities. 
However, recruiters of Group B have generally attained higher expectations toward the fresh 
graduates from Chinese-Foreign universities than Group A. This tendency might be attributed to the 
more potent abilities among the fresh graduates trained in Chinese speaking universities. The abilities 
include their adaptability and competency in industrial, management, and social environment in China. 

 

Figure 3: Group A’s and Group B’s expectations of the personal qualities of fresh graduates. 
 

Finding a job after graduation has been one of the major themes of higher education in China. In this 
paper, our survey aims to provide some new insights into this theme by comparing two educational 
models that are presently prevailing in Guangdong province since the early twenty-first century: 
Chinese-Foreign universities and conventional Chinese universities. Based on our preliminary 
analysis, it is apparent that many Chinese employers are more inclined to recruit fresh graduates with 
the following outstanding personal qualities, particularly the ability to learn, a strong sense of 
responsibility, adaptability, self-motivation, passion, and integrity. Besides, our survey reveals that 
Chinese employers appreciate the confidence, creativity, and diverse personality of fresh graduates 
trained by Chinese-Foreign universities. At the same time, they further expect a strong self-motivation 
and leadership potential from these graduates. Noteworthy, their high expectation toward fresh 
graduates from Chinese-Foreign universities is held by recruiters who have not yet hired any 
employees from these universities. The higher expectation implies that despite the tendency for 
recruiters to possess strong confidence toward the Chinese-Foreign universities and its fresh 
graduates, the confidence may have been coming from the worldwide reputation of the foreign higher 
education institutions rather than the individual personal qualities. Therefore, Chinese-Foreign 
universities need to nurture strong personal qualities for their students, especially with respect to 
social adaptability, industrial competency, and leadership skills within the working environment across 
China because the school's reputation will not produce a sustainable and competitive advantage for 
their graduates in the long run. 

 
  Acknowledgment 

This work was supported by the BNU-HKU United International College [UIC research grant number 
R202047] and the Education Department of Guangdong Province, China [grant number 
2018WTSCX193] under the scheme of University Innovation and Enhancement Project. 

 



 

HED4609 

 
References 
[1]  Wong, Wei Chin, Yuan Wan, Wang Xun, and Yan Siqi. “Stay Local, Go Global: A Preliminary 

Analysis of Chinese-Foreign Higher Education Partnerships in Guangdong, China,” US-China 
Education Review B 9, no. 3 (March 2019): 79-89. 

[2]  Ministry of Education of the People’s Republic of China, Interim Provisions for Chinese-Foreign 
Cooperation. 31. Beijing: Ministry of Education of the People’s Republic of China, 1995, 
http://www.moe.gov.cn/s78/A20/gjs_left/moe_861/tnull_8600.html (accessed March 27, 2020). 

[3]  Ministry of Education of the People’s Republic of China, Regulations of the People’s Republic of 
China on Chinese-Foreign Cooperation in Running Schools. Decree No. 372. Beijing: the State 
Council of the People's Republic of China, 2003,  
http://www.moe.gov.cn/s78/A20/gjs_left/moe_861/tnull_8646.html (accessed March 27, 2020). 

[4]  Knight, Jane. “International Universities: Misunderstandings and Emerging Models?,” Journal of 
Studies International Education 19, no. 2 (2015): 107-121. 

[5]  Department of Education of Guangdong Province. “2019nian guangdongsheng gaoxiao xinxi 

gongkai niandu baogao huizong 2019 年广东省高校信息公开年度报告汇总 ”  [Information 

of University in Guangdong in 2019]. Accessed March 27, 2020. 
[6]  http://edu.gd.gov.cn/ztzl/gxxxgkzl/xxgkndbg/content/post_2907292.html. 
[7]  Department of Education of Guangdong Province, Annual Report of Careers and Employability 

of University Graduates in Guangdong Province in 2019. Guangdong: Department of Education 
of Guangdong Province, 2020, http://edu.gd.gov.cn/ (accessed March 27, 2020). 

[8]  Wong, et al., “Stay Local, Go Global,” 79-89. 

[9]  Yue, Changjun, and Ding Xiaohao. “Yingxiang gaoxiao biyesheng jiuye de yinsu fenxi 影响高

校毕业 生 就 业 的 因 素 分 析 ”  [Factor Analysis of University Graduates’  Employment 

Situation], Guojia jiaoyu xingzheng xueyuan xuebao 国家教育行政学院学报, no. 2 (2004): 80-

86; Min, Weifang, Ding Xiaohao, Wen Dongmao, and Yue Changjun. “2005nian gaoxiao 

biyesheng jiuye zhuangkuang de diaocha fenxi 2005 年高校毕业生就业状况的调查分析 ”  
[Survey Report on 2005 University Graduates’ Employment Situation], Gaodeng jiaoyu yanjiu 

高等教育研究 27, no.2 (2006): 31-38. 

[10]  Li, Wei, and Yue Changjun. “2007nian gaoxiao biyesheng jiuye yingxiang yinsu fenxi 2007 年

高校毕业生就业影响因素分析” [An Analysis of Factor Affecting Employment of Graduates 

in 2007], Qinghua daxue jiaoyu yanjiu 清华大学教育研究 30, no. 1 (2009): 88-95. 

[11]  [8] Yue, Changjun, and Zhang Kai. “Gaoxiao biyesheng qiuzhi jieguo ji qixin de yingxiang yinsu 

yanjiu 高校毕业生求职结果及起薪的影响因素研究 ” [Research on Job-hunting Result and 

Starting Salary of College Graduates and Its Influential Factors], Jiaoyu yanjiu 教育研究 418, 

no. 11 (2014): 72-83. 
[12]  Li, Fengliang, W. Jonh Morgan, and Ding Xiaohao. “The Expansion of Higher Education, 

Employment and Over-education in China,” International Journal of Higher Education 
Development 28, (2008): 687-697. 

[13]  Ibid. 

http://www.moe.gov.cn/s78/A20/gjs_left/moe_861/tnull_8600.html
http://www.moe.gov.cn/s78/A20/gjs_left/moe_861/tnull_8646.html
http://edu.gd.gov.cn/ztzl/gxxxgkzl/xxgkndbg/content/post_2907292.html
http://edu.gd.gov.cn/

	One Province, Two Education Models:
	Abstract
	Acknowledgment
	References

